Auburn employees in Healthy Tigers program to see health insurance cost drop on Jan. 1
Health insurance premiums for Auburn University employees will go up 6 percent on Jan. 1, yet two-thirds of faculty and staff will actually pay less for health insurance in 2011 than they have been paying this year.
Meanwhile, time is running out for the remaining employees to reduce the cost of their health insurance.
The 6 percent increase continues a long-term trend of rising insurance costs both at Auburn and nationally due to an ongoing increase in the amount and cost of medical services across the United States. Blue Cross Blue Shield of Alabama administers the health insurance program, but the university and its employees maintain the funding pool through their premiums.
Health insurance premiums at Auburn are set each year on the basis of industry-wide accounting standards that require self-insurance programs, such as the university's, to have enough funds available to meet all claims filed during that year, plus reserves in case claims exceed the forecast.
Offsetting the increase at Auburn for 2011, a new voluntary benefit will provide a $25 per month reduction in premiums for employees who have participated in the Healthy Tigers Wellness Initiative, a voluntary health-screening program that began in May. For participants, the $25 in monthly credit more than cancels out the coming year's increase in premiums, resulting in a reduction of premiums for 2011 instead of an increase.
The premium increase -as well as the dollar value of the reduction for Healthy Tiger participants -varies by employee level and whether the employee has individual or family coverage. Karla McCormick, executive director of the Office of Payroll and Employee Benefits, gave the example of a monthly employee earning $35,000 per year. With the 6 percent increase, that employee's monthly premium will increase from $270.13 in December to $284.13 in January. But with the Healthy Tiger benefit, the employee's monthly premium will drop to $259.13.
Participating employees who are paid biweekly will receive the $25 credit in their second paycheck each month.
Healthy Tigers is a joint venture of the Office of Payroll and Benefits and the Harrison School of Pharmacy, which has been offering free health screenings for faculty and staff since May. The screenings measure common health indicators such a blood pressure and glucose and cholesterol levels. Persons with abnormal levels are referred to the Auburn University Medical Clinic or their private physician for consultation.
Tammy Hollis, who helps coordinate the Healthy Tigers program in the Harrison School of Pharmacy, said the program helps alert employees to potential health problems and helps employees find a physician if they do not already have one. She said the program will provide long-term benefits through better healthcare, particularly for individuals who do not now have a physician, and financial savings for individuals and the insurance pool through early diagnosis and treatment for health problems.
For some participants, the screenings have had immediate, life-saving effects. Hollis noted that one participant's screening revealed dangerously high blood pressure. The person went immediately to the Auburn University Medical Clinic for a consultation with a physician, who quickly had him admitted to the East Alabama Medical Center. Later that day, he suffered a heart attack at the hospital, where quick response limited the damage.
Another screening participant seemed in excellent health, but his screening revealed slightly elevated cholesterol. Physicians quickly ruled out the cholesterol as a near-term health threat but a test at the medical clinic revealed an unrelated health concern; following up on that No screenings will be offered in December. Employees who miss the deadline may still qualify for savings under a JanuaryMarch grace period; but the credit will start the month following their admission to the program. Those employees will lose $25 to $75, depending on when they join. The grace period is for 2011 only and will not be available in 2012.
-Roy Summerford Charles E. "Chuck" Savrda, professor and chair of the Department of Geology and Geography, has been named interim dean of the College of Sciences and Mathematics, Provost Mary Ellen Mazey announced on Monday.
He will serve until a national search can be conducted for a permanent successor to Dean Marie Wooten, who was struck and killed by an automobile Nov. 5 at South College Street and Donahue Drive.
Savrda joined the Auburn faculty in 1986 and has served as chair of the department since 2005. He earned his Bachelor of Science degree in geological sciences from Rutgers University and his master's and doctorate in geological sciences from the University of Southern California.
Wooten began serving as dean Aug. 1 after working as associate dean for research from 2000 to 2010. She joined the Auburn faculty in 1987 and served as the Sharnagel Professor in the Department of Biological Sciences.
"Dean Wooten brought such outstanding passion, energy and leadership to the College of Sciences and Mathematics and the entire university," said Mazey. "She was beloved by her students, and widely respected for work and research that will continue to improve lives far into the future. Our hearts and our prayers go out to her family." Under Wooten's direction, external funding secured by the College of Sciences and Mathematics doubled over a 10-year period.
Widely recognized for her contributions as a mentor, scientist, scholar and academic administrator, Wooten was cited for her support of student training and outreach. She was cofounder of the Institute for Women in Sciences and Engineering and provided leadership in developing numerous education initiatives in science, technology, engineering and mathematics, or STEM, disciplines. Scholarship winners will be announced after the interviews. "Mentoring students with exceptional potential has been a key component of Auburn's strategic plan, and Krissy and Erica are the best of the best," said Auburn President Jay Gogue. "We're proud to have them represent the Auburn family." "The Rhodes Scholarship stands at the pinnacle of all the national prestigious scholarships," said Auburn Honors College Director Jim Hansen. "Having two finalists in a given year is hardly commonplace; it is a very special and extraordinary honor for any university. It says a lot about the remarkable quality of undergraduate education at Auburn and, especially, about the stellar character and academic record of the two young women who have earned this wonderful recognition and chance of a lifetime."
"Being selected as a Rhodes finalist is an incredible honor for Erica and Krissy," Director of Athletics Jay Jacobs said. "They represent our best and brightest and epitomize what it means to be a student-athlete. Having two finalists the year after Jordan Anderson won the Rhodes is a credit to Auburn University, our faculty and our outstanding student-athletes."
Among criteria set forth in 1902 in the will of philanthropist Cecil Rhodes, each scholar must exhibit: literary and scholastic attainments; energy to use one's talents to the full, as exemplified by fondness for and success in sports; truth, courage, devotion to duty, sympathy for and protection of the weak, kindliness, unselfishness and fellowship; and moral force of character and instincts to lead and to take an interest in one's fellow beings.
Meissner, who carries a grade point average of 4.0, is majoring in anthropology with a minor in sustainability within Auburn's College of Liberal Arts. She is writing her honors thesis, focusing on community supported agriculture and community gardens.
Meissner is a four-year member of the Auburn University Women's swimming and diving team, where she serves as team captain. A member of four academic honor societies, Meissner has garnered numerous awards for scholastic achievement.
"I went into the process with no expectations," said Meissner. "I approached it as a learning experience and a chance to explore opportunities for my future after I get out of the pool."
Voss, who is majoring in chemistry in Auburn's College of Sciences and Mathematics, has a grade point average of 3.91. For the past two years, she has conducted research in organic chemistry and is a four-year member of the Auburn gymnastics team.
"To me, this recognition means that if you believe in yourself, trust those who support you, work hard and aim high, you can accomplish more than you ever expected," said Voss. She was named the SEC Gymnastics Scholar Athlete of the Year for 2010 and the winner of the Leah Rawls Atkins Award, the highest honor awarded each year to a female student-athlete at Auburn.
-Mike Clardy and Kendra Lee
Auburn EMBA program rises in national, global rankings
In its latest survey of global Executive MBA programs, the Financial Times has ranked Auburn's EMBA program 35th in the nation and 75th in the world. This is the second consecutive year the Auburn University College of Business has appeared in the ranking, which is in its 10th year. In 2009, the Auburn EMBA was ranked 40th among U.S.-based programs and 84th globally. From the Southeastern Conference, only three other schools -Vanderbilt University, the University of Georgia and the University of Tennesseemade it into the rankings.
The ranking is compiled from surveys of EMBA alumni three years post-graduation and from information provided by the business school. The survey evaluated 16 criteria in three areas including alumni career progression; school diversity and international reach; and idea generation and research productivity of the faculty.
Dean Bill Hardgrave credited the ranking to the faculty and staff who have built Auburn's program over the past decade and to the quality students the program attracts and produces.
"To be recognized internationally by such a prestigious publication validates our commitment to innovative, yet practical, education ultimately leading to student success," said Hardgrave.
"The Auburn EMBA is a gateway to career progression and salary growth, as evidenced by the Financial Times ranking," said Dan Gropper, associate dean of MBA programs. "I am pleased that our alumni credit the program for the postgraduate opportunities afforded to them. Such recognition further enhances the reputation of the entire university."
The Auburn EMBA is a 21-month program that combines on-campus residency weeks with distance education and an international study experience. Participants must have a minimum of eight years of progressively responsible work experience.
In another high-profile ranking, The Princeton Review, an education services company, features the school in the new 2011 edition of its book, "The Best 300 Business Schools." The guide has two-page profiles of the schools with write-ups on their academics, student life and admissions, plus ratings for their academics, selectivity, and career placement services.
- The new initiative will assist with the transition of current and incoming veteran and transfer students to the university. Coordinated by Johnny Green, formerly of the Development Office, the center was developed following a recommendation from the Auburn Student Veterans Task Force.
"Our goal in establishing the center is to provide veterans and transfer students with a central location that assesses their needs and connects them to our existing programs and resources," said Provost Mary Ellen Mazey. "These students bring a unique set of academic and life experiences with them to the Auburn Family. I applaud them for bringing these issues forward so our institution can better serve our non-traditional students." "The first Auburn Student Veterans Association meeting that I attended was in August of last year and there were only five people there," said Adam Fountain, president of the Auburn Student Veterans Association.
"We drafted a constitution and bylaws, submitted them to the Student Government Association and, in February of this year, Auburn Student Veterans Association became a provisional student organization.
Before that, there was no official representation for veterans on campus," Fountain said.
Veteran students bring with them a set of nontraditional needs, and almost all of Auburn's veteran students have been deployed to a combat zone. "By the time we get out of the military and go to college, we are much older than the kids coming right out of high school and we have a much different perspective on life," Fountain explained. "It is hard to relate to peers that are that much younger and who have never served in combat."
Colleges and universities nationwide are preparing for an expected increase in veteran enrollment due to the new Post-9/11 GI Bill that took effect in August. Universities are increasing support for and outreach to veterans by streamlining admission and registration processes, expanding their counseling center capacity, offering career development and academic support resources, creating veterans' offices and establishing mentoring programs.
"We set up this organization to give veterans a way to connect socially, as well as advocate on our behalf and help the college understand the needs of veterans," Fountain said. "The center is meant to serve as an information repository for the various needs of veterans as well as give us a place to study and hold meetings. The establishment of a dedicated Veterans Center means a lot to veterans here at Auburn University."
-Carol Nelson
State volunteer mentor receives national 4-H award "Patricia is one of those rare individuals who works tirelessly and quietly to better the lives of youth," said Gaines Smith, director of the Alabama Cooperative Extension System. "She does it because she has a true passion for youth development, and we are grateful to her."
A 4-H volunteer for 19 years, Bryant is a leader in her district and statewide. In and around her district, Bryant leads clubs and mentors other adult volunteer leaders. At the state level, she also mentors others with the Alabama 4-H Volunteers Leaders Association.
